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Table2 The means of each items o 3 sub-scales

item56 2.10 1.39 item39 2.49 1.49 iten27 1.86 1. 44
iten¥0 2.48 1.57 item14 3.54 1.77 item54 3.05 1.50
iteml 6 3.31 1.9 item28 4,61 1.& iten29 3.19 1. 64
item35 3.5 1.8 item3 4.72 1.51 iteml 2 3.84 1.70
iten24 3.7 1.66 item42 5.40 1.37 iten21 3.86 2.00
itend 1 4.05 164 item57 5.54 1.47 iteml 1 4.01 161
item52 4.21 1.7 item9 5. 60 1.26 iteml 5 4.34 1.56
itend7 4.33 1.67 item2 5.87 1.48 iten¥9 4.35 1.95
iten20 4. 41 1.87 item43 5.90 1.31 items 5 4.41 172
item5 1 4. 54 1.7 item23 5.91 1.17 item1 4.73 1. 67
iten22 4.8 1.6 item34 6.17 0.97 iten48 4.89 1.40
item25 5.31 1.8 item13 617 104 iten32 5.00 1.53
itend4 5.41 1.35 item$ 6.34 1.00 iten¥5 5.35 1. 47
item8 5.49 1.31 item19 6.39 1. 07 item36 5.41 1. 27
iten26 5.68 1.35 item4 6.48 0.8 items8 5.61 1.36
item6 5.69 1.31 item33 6.50 0. 9% iteml 8 5.70 112
item50 5.7 1.29 item38 6. 50 0. 86 item37 5.90 1.22
iteml 0 5.91 1.8 item46 6.62 0.7 item?7 6.25 1.00
items53 6.26 0.9

iteml 7 6.30 0.98

iten3 1 6.36 0.9

iten30 6.38 1.2

item 27 item 39 item 3 item 55 (Pear-
son rie7= 01081, p= 01081; rieso= 01052, p= 01434; ries= 01070, p= 012%;
Tienss= 01 115, p= 01084) ,
, 3 item 27  item 39

, 56 / 0 ,
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Table 4 T-test on the high scare an

lo score groups

t p
1 513312 014186 111142 01000
2 4,581 0. 5002
1 5. 7717 0.3372 6.037  0.000
2 5.397 1 0.4978
1 5.1732 0.3288 15.69% 0. 000
2 4.284 2 0.4410

:N;=91( ); No= 101( )

Table 5 T-test on the variable of personality for position

t p
40 5.7181 0.4173 2.221 0.028
82 5.5054 0.5304
82 5.505 4 0.5304 - 20% 0.038
40 5.706 9 0.4248




0190

=31

0 ; 3

p= 01107 81, , ; ,

: CFI= 01990, GFI= 01818, MSEA = 01015, MSEA

(01000, 01022), ,
3
518(SD= 01489 5) > 511(SD= 01622 3) > 417(SD= 01618 9)
3
3

3 ,

, 3 , F (2 159)
775, p= 01025) ,

BOA AR RO INE KR T AR R AR B e T

F P. . ,1997,3(2) :50~ 54

Kipnis D, Schmi t S M. Intraorganizational Influnence Tactics: E plorations in Getting One. s ay. Journal of Applie
Psychology, 1980, 65(4): 440~ 452
Falbe CM, ukl G. Conse uences for Managers of Using Single Influence Tactics an Combinations of Tactics. Aca e-
my of management Joumal, 1992, 35(3): 638~ 652
Schmi t SM, eh S.The Stucture of Lea er Influence: A Cross- cultural. Psychology, 1992, 23(2) : 251~ 264
Schrieshiem C A, Hinkin T . Influence Tactics use by Subor inates: A Thearetical an Empirical Analysis an  e-
finement the Kipnis, Schmi t,an  ilkinson subscales. Journal of applie Psychology, 1990, 75(3) : 246~ 257

ukl G, Falbe CM. Influence Tactics Obective in Up ar ,Do n ar ,an Lateral Influence Attempts. Journal of ap-
plie Psychology, 1990, 75(2): 132~ 140

,1998,4(1):3~9



135

8 R . : , 1999
XIE  Xiaofei
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A uestionnaire of/ In ivi ual Influence of Managerd) as foome thraugh collecting items, esigning
an con ucting a initial uestionnaire, an e amining the structure vali ity of the uestimnaire. The items ere fik
trate acoor ing to three evaluation criteria. Three sub-scales manifeste in ivi ual personality scale 518(SD=
01489 5) > po er an nam 51 1(SD= 01622 3) > interrelationship 41 7(SD= 01618 9). It sho e that managers
influence upon their subar inates mainly epen e ontheirin ivi val cham an personality an their effort to es-
tablish an infarmal authority, hich asin ee an effective an recammen able ay in enhancing one. sinfluence
in an organization. The managers coul be ivi e intot o groups, ho sho e significant variations on the three
sub- scale variables of po er, relationship an personality. Concerning these three variables, groups of high an lo
scores dbviously iffer fram one another. The lo -score group prabably remaine on a relatively lo er lewvel ith
regar to their ay of influencing their subor inates. Improvement through same training as therefore nee e . This
stu y offere  an effective tool for the training of managers in ivi ual influences.
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