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Forming and examining on the training method of interrelationships
XIE Xiao - fei', CHEN Wen - feng’

(1. Dept. of Psychology Peking University, Beijing 100871, China;
2. Institute of Psychology Chinese Academy, Beijing 100101, China)

Abstract: The purpose of this study is to form a training program of "Managers’ Individual Influence,” whose
final target is managers’ cognition and behavior. An integrated training program should focus on training de-
sign, including subject design and procedure design; In addition, the effectiveness of a training program
should have corresponding evaluation tools as its technical guarantee. This also tells whether the training meth-
ods are scientific and reasonable. This article is going to make an initial probe into the basic frame of training
procedure design and the theoretic problems involved in forming of evaluation tools during the training.
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